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PART-I

ERIERECIN

Personal Data

(38 HeTera/ T /shTaterT ST A SO TTHIT W)

(To be filled by the Administrative Section concerned of the Ministry/

Department/ Office)

1. srferent st AW

Name of the Officer
2. @I

Cadre
3. S &A™

Date of Birth
4, Tdqu I # i oo i aife

Date of continuous appointment
to the present grade

5. wdue ug R 38 W fghe i adte

Present post and date of appointment :
thereto

GIE{EC) P S
Date Grade
GIE{EC) ug
Date Post



T T sruftat & srafy (& I oA,
afteror et W Y % wwon afe e wiE
TfSreror TH foRaT & A1 HUAT IEERT Ie )

Period of absence from duty (on leave, training etc. :
during the year. If he has undergone training,
please specity)

arr-11
PART-II

(39 Rutema sTferanT WX 1)
(To be ftilled in by the Officer reported upon.)

T T wferw foraror

Brief description of duties



2. HUAT I §-10 HETYUT HATE/ThaHT A TFETIA HIHEAT T Ieor@ i [H SITa delrg & &/
ATTRT {1 TT I 3R VAT | g IeoTd i [k T8 ATHAT i Fuee 7 A9 fraar steaam o
sgEyT fRaT E |

Please specify 8-10 important advice/litigation matters handled by you/assigned

to you and briefly indicate the study and research involved in the disposal of
such matters.

TATE / GehaHI | Traiferd Arier : A ¥ aeTg Y (sfafe faer
st A AR sifaw foen & arii)
Advice/litigation matters : How matters disposed (Date of

interim disposal & date of final disposal)



3. AT H T I Y 6 T8 ATHAT o ifaw FAaer # srmuet arrem/suafsuat ot of |
3. Please indicate briefly your contribution/achievements in finally disposing of
such matters.

4. FHUAT e WY foh FAT gl helst A9 Wl rrer duf Aiten foeroft Faifa aive ererfa

gt a¥ ¥ Iadt af hr 31 T qk ot T A S oft | afe aEt A foreruft st e iy
arfE &t S

4. DPlease state whether the annual return on immovable property for the preceding
Calendar Year was filed within the prescribed date i.e., 31% January of the year
following the Calendar Year. If not, the date of filing the return should be given.



ar 111

PART 111
(38 fraréamat wferpedt +0)

(To be filled by the Reporting Authority)

%, ST I TR AR TTUTST
A. NATURE AND QUALITY OF WORK

1. s fedidma sifereprt grT o T 9t 11 o oot fevaoft sl it o9 &9 & I s fo @ siftrert g

fou Mo 3o @ feriver Soek g 3featfad fowy Suafsudt & o wema 22 afs 7€, ar Fue oot staenfa
& O 3T ST T T &I § ool il

Please comment on part II as filled out by the Officer and specifically state whether
you agree with the answers given by the Officer, in particular regarding the specific
achievements as mentioned by the officer. If not, indicate briefly the reasons for
disagreeing with it and the extent of your disagreement.



2. & Y MUTIAT:  FUAT SMEHRT F FEF HUTEH R H I HL YT HIS TAE 0 o T 98 WY

B/ &/ ATYE §, A1 wier / S1fAfEd 21 e 7 aane foR wr STeRRT § qet s fasdner s o @'t
farferen frgidt st @] &t i arwar € 7R w3k SATaETis € a1 Teafae dgni=ae 2

Quality of output: Please comment on the officer’s quality of performance including
whether the advice given is clear/practical/useful or is vague/indefinite. Please also
indicate whether the officer has capacity to analyze facts and applicability of the
correct legal principles and whether the approach is practical or excessively
theoretical.




3. T &1 T [H: FRT SAUHRT hT ot formesran o & i daenfens faftr, st fafer, fofr fafer afea
fafer forgra wereft Soek I & an & fafyre fouoft £

Knowledge of sphere of work: Pleas comment specifically as to the area of
specialization is any of the officer and the level of knowledge e.g. legal principles
including constitutional law, statutory law, case law.

. ferrgard

1. e uT: Rl o e TR A& (i i, STdreRoT i 9ug, Tiad o QEae F AT aet 3T
IETT 6T T o foIg wford S ST o o STfehr sht afmar oT Aot fevuft )

B. ATTRIBUTES

Leadership Qualities: Please comment on the capacity of the officer to set targets
and objectives, understand the environment, anticipate change and adopt appropriate
methods of work towards achieving targets and objectives.



2. e TUT: AT ATRRT T ITQIRIE T T ST, TS & 319 Tefieer il Ui s T JmeraT,
3¢ FUATIER SR GHfoq ANIER SEM T T &aT ST 3o SRTevr qut foehre o Wid 36 e o o §
1ot feoquft =)

Management qualities: Please comment on the officer’s willingness to assume
responsibility, organizing capacity, ability to motivate, ability to provide timely and
proper guidance and regard for training and development of subordinate

3. UEEA I hT TAT AT ST hl TFEAT: FHATSAT H1 QA F 3R 379 e o T Asmmd s
S oTeq IR T &HAT ST ATeE-Ha=dT o a1 ot et ) 1Rt i Avcenfya aftfkafa @

I ey il ewar 3N HF-Hu=IdT qr Al 3 IT ITERed A4 h STl HqoHT & oI § 39H)
fevaoft =)

Initiative and planning ability: Please comment on the capacity and resourcefulness
of the officer, to anticipate problems and to plan, in advance action to meet such
situations. Also comment on the capacity and resourcefulness of officer in handling

unforeseen situations on his/her own willingness to take additional and new areas of
work.




4. o o Haelt Frar: Fuar o o S faehedt & Tur-aret shi JHe st SEehl AT % SR H T
femoft

Decision making ability: Please comment on his/her ability to take decisions and to
weigh pros and cons of alternatives.

5. srtvrsatw e (fifaa iR wifask): Foon stfep it S ST 0o T & i araar T
T femoft R

Communication skill (written & oral): Please comment on the ability of the officer to
communicate and on his/ her ability to present arguments

6. AedTeh AFAAT: T LTl o HE-HuTe H o0 T & ST Fquh Afd o qedishT F 3R 36
HIHAG o SAHRT o HINA ST ST 3h e AT fooft L |

Appraising ability: Please comment on the officer’s skill and capacity in evaluating and
recording performance of subordinates in an impartial and objective manner.




7. UREAeh TEY R HATel o i AT FIAT aNE AR/ FEhbal IR TefiFei & a1 36
T Fae 3 TSI R T U T IEhT &HaT qoT U WiaHT foehfia s ST - & wen
1 HTRAH TR Toh o ST shl ITehT GHAT T 39T feawft |

Inter-personal relations and team work: Please Comment on the quality of
relationship with supetiors, colleagues and subordinates on his/her capacity to work
as a member of a team and to promote team spirit and optimize the output of the
team.

8. o= forwmit o StfereRTiRAl o | Taier: FAT SRR A =7 famit o STfRmepiiet o g gervar i
ST HTETIRATAl o i 36k T=d T o o) H fewguft 6y

Relations with officers of other Departments: Please comment on the officet’s
accessibility to the officers of the other Departments and responsiveness to their
needs.

9. srEfaa St / ATEa SAATaal / @A ok HHSAR S oh T FIERIOT: FUI1 ATg e Siadi/
ST S STl o TeEt hl THETsl shl GHg ST IThT (USRT 3t 6T srerd SRR =l Tel T o
fooquft &3

Attitude towards Scheduled Castes/ Schedules tribes/ Weaker Sections of Society:

Please comment on the officet’s understanding of the problems of Schedules Caste/
Schedule Tribe and his/her efforts to deal with them.



10. oTRrsier o HWTET &9l FUAT AN il ifad faemgar iR g (Hier) faewm & g
FrfeRad & & 1 Sl &l 1 SRTT U FoRT W Suh st 0 1,23 fgifnd i
Aptitude and Potential: Please indicate three fields of work from amongst the

tollowing for possible specialization and career development of the officer. Please
mark 1, 2, 3 in 3 appropriate boxes:

1. dorefer 7R smmEfes fafr

Constitutional Law and Administrative Law

2. T geieft forw

Service matters

3. gferer

Contracts

4, qTegEm

Arbitration

5. HehaHTSI

Litigation

6. TEII oG

Conveyancing
arr- IV
Part-IV

HTeuT
GENERAL

1. Ty i g9m:
State of Heal

2. $AHERT:
Integrity



3. ararur R FER SR % i SR FIRT o S H IR Y G shitelg 3T 36k 3 I
i 3R e STreRfia fifse et 3w wfafdat & seome 2 5ot 2

General Assessment: Please give an overall assessment of the officer with reference
to his/her strength and shortcomings and also by drawing attention to the qualities, if
any, not covered by the entries above.

4, Is- (ke / fa 3a9 / 399 / oftda / oftaa & =)

(Tereft ATereRTY oAt Ik Tg & el ok T W S ok o 3G STETEIOT AT TR rierdar Seffd 7 i € 39
e H W T o AT AT 7 T el i)

Grading- (Outstanding/Very Good/Good/Average/Below Average)

(An Officer should not be graded outstanding, unless exceptional qualities and
performance have been noticed; grounds for giving such a grading should be clearly
brought out)

BEATEL
Signature:
EIEH
Place:
i fraréshat Sfererm T AT:
Date : Name of Reporting Authority
YaHTH:
(frat =t starfer & dR)
Designation

(During the period of report)



- V
Part-V

gAfdeTRT ITfereRr T |7
REMARKS OF THE REVIEWING AUHTORITY

1. Al SieerT & 76l e i sfafer

Length of service under the Reviewing Authority

2. o AT ST =T Ig QT € T € o et sierehrd o roeft et adt ged st R
S | T 8¢ R |Iaa S dootar ¥ foreft 2 |

Is the Reviewing Authority satisfied that the Reporting Authority has made
his/her report with due care and attention and after taking into account all the
relevant material.

3. &0 A AR & o # faidewdt it grr forg T frior @ weHa 82 (SreAfa st e § e
0T AT T Ut RIS o1 & For 3119 Sufafd s a1 SieAT =med 27)

Do you agree with the assessment of the officer given by the Reporting
Authority? (In case of disagreement, please specify the reasons. Is there anything
you wish to modify or add?)



4. Trarésrat STReRRT ST SAMeh |TERT 7 o S § |IERT 7 AR fafme foafir o I afed e
o TG o 9N H 7 S

General remarks with specific comments about the general remarks given by the
reporting authority and remarks about the meritorious work of the officer including
the grading

5. T AR | H13 31 foRIvaT € /a1 I3 =1 SEERr 07 A7 A 8, 6 Aar w® ot ¥ @
3T TRTIT AT forei s R 3 foTw Jueht w2 =rmenferd 272 afs U 7, 1 Far SHe el

Has the officer any special characteristics, and/or any exceptional merits or abilities
which would justify selection for special assignment or out of turn promotion? If so,

specify?

NEIERIEZ R BCI I RSN

Signature of the Reviewing Authority:

Place:

Date:
T &R H T AH
Name in Block letters:

Yad™H
Designation:

(frar <t stafer o SR
(During the period of reporting)



arT-VI
PART-VI

TR TR (ST oTTel STaat TR ) o1 7a

Remarks of the Accepting Authority (i.e. next superior authority)

TR TTTRrhTT o TETaR:
Signature of the Accepting Authority
L IE N
Place:
i
Date:

TE & | g AW
Name in Block letters:

Yad™H
Designation:

(fare <t atafer o dR)
(During the period of reporting)



