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Confidential Report for Indi_en Legal Service Officers
Adviser, Additional Legal Adviser)

aq fare! adI$rPg

(4ssistant Legal . Adviser, Deputy I,egai

Report for the year/period ending
td nwa Mad qd/mf& dIf+N I

PART-1

Personal Data

©rddfBa wwf+o al'rr qq
ayr day@)

1. <gfQ©i{t©rqrq
Name of the OMcer (

2. nB?3ikq&n &+
Cadre and date of continuous appointrnent to the present grade

fqqwfqSfa at aNte

qq#tarO©
Date of Birth P P

'L

4. ai>?nqq38vaw tR M& q$tar€t©
Present post and date of appointment thereto :

Date

f&
Grade
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Period of absence iron, duty
{on .leave. &'aining. etc.. during

the year. If he has undergone
training. please specify)

3W- if

PART iI

saD&8m3ifQ6T€t Nil
(?wn xf@a dtq + Id. gtR &3ia q fee q&

313aa nlnnfl IaF qt)
To be filled in by the Of8cer Reported upon.

1.

i
SIft an tHan RaM:
Brief desc6ption of duties.
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q,Ta a/ tO irT ai:a gui leFt$/rland I: Gla I;'f :in1 efi '1;! tH Tie a& fia?! itTHe ?TdTf
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fm alaB 34? 3F®i;! i-aNll gI

Please specify 8.10-&rvDita& adUGe/litiga6or, maKers bandied by you/assigned to you
and briefly indicate the study and research involved ia the gsp9sa! of such rhaReG_

AdviceJLi$gabon mai(efs How matters disposed
(Date of interim disposal &
date of find (lsposd}
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Bag '; aG a'tT&s ai Pi: q8 q:TaY iii aiR!=1 !aqeT+ 1\ 3rnrfr;t dI'Idtar3qafa?li +o! ?}!!

Please indicate t>fieRy your centHbu60rr/achievements in finally disposIng of st.tcP
ala tIers

4. ?WI BEau at R; @11 WdM aMgt iFfta aqa Th#B aTfqa Ek?dil faatfqa maB
Naia nWa ad-8 TH?edf a{ dt 31 Hqa€t mi T\d aRr alj{ gII afl #IdF Rata
ni ml+ q8 aTtleeI gNI
Please §tqte v.'hethu the .annual retjIra on immovable property for the preceding
CaIander year v/as fitect within the presaitxd _date i.e.. 31't Januay of Ore year
following the Calander Year. If not the date of6fling Ole ebm should tn given.

4.
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i
i
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To k filled in by the ReIGning ADthoRiy! ART !!!

I
\ ij .' ali vfhRbai IIRa + 1{d. HW tB da ?! fat ’T& 3@1 tTTauT{Wa Ira

’ iea be read carcfiIIiy tile illstructions given at the aId of the fo fm before filling the
}!i't C' S)

dIV1 ira nlin 38? 'WenT:
ffA'f(IRE AND Q IjA L.I'r\’ OF WORK

?V]It af2RVit E1?1 Bt nV HIT 2 qt aNgt fbwR Ht 3it? faf+ecRIT ZIg RaIl: @ an
3dilaH€! BRI fail ITV BRit B fiR\qdit aid aRT afMaa R&fee weifa)a $ alq

-Wn gI afa WI q€i etagWIT iwgt wrafa'8 urNa 3+? GIannI ti& $ dcae
all
PJgase commqnts on part . II as filled out by the o£Rcer and speci6cdly state
whethu you '49ree with the answers given by. the o£hcer ardp in particxllar.
regarding the specific achievaneats, if any, meirtioned by Ian' if notp
indicate' bddfly the reasons.-for disagreping with it urd the cIIent of vour
disagreemerE_

ali afl in(laT:
ifmr 3gam$ a?l F' ql? qlqd\ tI '!ad at dEaldI a €arq q @ re ga.8
wiEld and al . luIcHi & ill} =? rawun M -
Quality of OutpUt

Pluse comment on ofEccr’s quality of perfbrnrance having regard to slandaIId
of 'work expected in regard to the iqpofjance ald Qompic_xjCy of the -nialters
dealt with.
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WifE)& %tHan bIg aFL aNal TTa 3nazq dR 3qHvH Pl ta?i

Koo\','!edge of sphere of work : '
Please <x>mmefit specifically on each of these :

Level of knowledge offunctiohs. Reiaed insbuc8ons and their applicabons. Level of in
depth study and research.

?? IT

a.
B.

Q9qdl\{
ATrRIBUTES

1. md§xRqfOWI

gun afQa?a &vwbr 3&taMa dbIr aTf aiM dt©q dtt ga.andM @a dt
gaaR§w3+tvB&& nt+=faROit all
AUitude to work1.

Please coalrnent on the extent to which the oHiar is dedicated and motivated and on
higher witlingness and intla6ve b learn and systemise hiVher work
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Dedsi9a making ability

# 36? ==:HaRd
ebb

td Hi di t+a}

2.

Please comrTent on the Quality of decision-making and on ability to weigh pros & cons
oi alternatives.

3. aga

wu aWTf%aqRfRilPI + aN+ aN Mla+ q 3#EIaTa dt maT 3at HM+@mar.
iyfaRmBa6fW elk aT aId MbM at+ aVIddUtY mdfbIa+qaBRal8
altTl f@wft atl

3 Initiative

Please comment on the capadty & resourmfulness of the offic6r in h?ndling
unforeseen situations on his/her own, willingness to take additional resp')nsibiEt? and
neT/ areas of work & prom,)tness in d;sposd of \york.
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aPrin 3 ff)an{} ?q .}!Nhl:6 iT HiIT In{ if{?fl1 ap.I aT} dryH { iF aT# a f?aNtI mI

Co,liQunicabon SHiii (WRiteR & aMi)

I

Please comment on the ability of the officer to communicate and on his/her ability to
f)fesent aFguments

S. ww#?n Ria aft? naga @ aId ova
?lna af2%3ifBalfia uga;f#z&3#t3nM2a8 WIeldd=3#rq?ra8fauldaB

u?ign A1+3#?3ftn a'& naH wtt dt ghana mIg fMit all aw&/atTa
fqdqd©v nrg nd dt3av fqaqaa? mm nd dt xian Ra©la aaa#i aM) n7
aRidVIa addt OR 8 mIg tft fMit at!
Inter-personal relations and teamwork.–5.

Please comment on the guilty of relationship with superiors. colleagues and
sutDrdihates and on the abaity to.appredate other point of view aId bke advice in ne .

proFfer £pirtl Please also comment on his/her capadV to work as a'member ofa team

and promote team spirit and qp$raise output of the team.

\
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i);qC! ur-MI(F #} TWIg :aM an ;}rJ_' f&lml & 3:f£kr#fia
3j@uqtd1 8 ;# B::n: i THan a R&@\feaFa ati
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6, Relations with oifit£i’s of referring departments –
' Please canineat on the of6cer’s aKBSsibMy to the ' officers of the CeDar1,men is

seeking advice and responsiveness to their needs.

7. 31BW& m&loRgan irT<Tiadi/Tm-a a @SiR OIl a Rfa qT%hI ?>wn NIgRa
arM3qqfda iRq-HiM & ugp?i dtwIBa3a aa URna 3fR iRan - f+RWT M
a Rfa manTex a at $ Ma at!

7. Aaitude towards Scheduled CastqgSdreduled Tritns/Weaker Sec8ons . of socjev-
Please comment on higher understanding of the protiems of - - Scheduled
Caste99;heduIed TrilP£/Weaker Sw15ns and \qtlin gness to deal with -them.

Ti.

C.

3ifiR4aRfFm{ :

(avIBfB mT@noat GM fafBnaKandt qfaa3dBBTRd aBIY )

ADDrrrOFgM ATiRIBtmS
(for officers of £he rank of Deputy Legal Adviser and Additional
Adviser only)

Legal
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qI-VIiI giro; ct-It =i If:'u$i a+i ii; all 3;i=HaIti an ' qcit:tiFf fifa all urge;NI ?GCR a.
n'r{olaF1 341 uni'3? law@RaM an qd3ql’a an aol e a? tRIm? alaqi aaR arraiI e
38{ 3aMraul&iI $ FI'ea ai ftiq aIdtI a;( aHI g :gR aRI.nR and;Bar? inRat ?
atI? arMamIdI a fqverq zI file uv&I aa dill g:
Planning ability-
Please comment whether the officer keeps abreast \vith the devciopnlent in
ia tv. anticipates oroblerns, workrre€x3s and plans accordingly and is able to
provide fer coatingclr£ics

I
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/ Aptitude and Potential –

Please indicate thru .fields of work £rom amongst the foIlowing possible for
speciaBsa tion and carer development of the o£6ar, please mark 1,2,3 in
!}tree appropriate boxes

8faE=RBI afB

tin<1

li iaMI

8a IWt faw

3aPa digI azt

waiawr-auT

Constitutional law

Contracts

Arbitration

Ser\ice rnatters

Litigation

Conveyancidg
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gk ++ Ta& yQMwl d RwrnkVl aQ: ni}tKg: iiihfeq tV& !RIa MI 2 a nflc: IN
itil; d! tHRo ?t:-iI 31rd Vail ; & t

Training –I

Please ItlvC rccornmendatioos for trail ling \vi(II a view to fu rtl tel inlf)raving IIlo
eacclivcncss and capabilities of the ofTicers. (WI tile speci$1ng tIle areas Ol

{i'dning, it is not neccgsary to confine to the fields renamed to in Columlt 2)
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I _ State of Hea!!h

(;EFF£ lira.

wT%
integrity

3

J

alVR:71 %Mr:
?qm 3dBarflaT'i 3#? af+did at quanIwauni g Hutu ©t3fR wdm
!vR #}3ik aiR amTea at nEW! am gfafez& q \Baa #1 gw el
General Assessment

Pleasc' give an oyeall assessment of the o6ficer with reference to his'lrer
strength and shoacomings apg also by drawing attention to the qualities {£any
not covered by the intties af>eve.
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( fhaD giRlanD in~I iep-le ag it &d an a ie aa irai n; all-4 x?Iranul Zn'unI 30?

a;l7jrjlKfl effra 3 ah iiI fit as fi ?a arq a faq Nlul{} ul ILl q:it
Grading '-
{Outstanding,' Vely Good/Good/Average/Below Average)

J t \; ' ' c.,

akei{3 ai

4

(An oRiccr slrot IId lrot be graded Outstanding. unless exceptional qualities and

;)erfonnurces !rave been noticed. 8rounds for giving such a grading should be
clearly brought’ ot ii )

eTTa

Place:

glaTeR

Signature

tq€31eIa $ nq:

(Name in block letters)

Taaa

Date

qqaN;

( fM aVq€j8€tni )
Designation

(During the period of Report)
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REMARKS OF THE REVL£\VE+C ;\ i;'FYJC R iT YPART-– v

glfMRFq L Jama tb 3Kfbi &r a WTf:I:
Length of seNice under !he Reviewing Autilorityt.

2'

?-

an TiNT#cR SDf:Inla a IN witin a TRTI g fb M&iaf HIIDa IfI $ 11Mit fM
wiI sam Hal al taI= ?i rea Bs nva ?wawqt ah.aar731 fT fI??it el

If the Revjcwi IIb Authority satis IIed that the Reporting Auihodq' has made
his/her report with due care and attention and aRer t3king into accoyn{/all the
relevant material ?

3.

+)

wiarq.3#Bz6Ht 8 n+8fMaHiwfaa€t awRY qq fhElwr anVIa iI
3mgfbd la all # ?tim arwr gale. wr Wt z®'aa ? fora ww aliRa bva ui
3t3a VIral
Do you agree with the assessment of the o66cu given by the feponin8
authodty? {-In case disagreement please specify the reasons, is there any thing
you wish to rnoiify or add?)
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h)I)d7Dill RlftRrl li lir<1 3?1'larcRr { IIllie.I ,fl! fi; of? i\ ann,’' i :ia 36? faFlfl'e fauna! , Ir:;
'- , , , On a + f: 3 + , e . ? s+• t \ + + Moab ot ) . we\ :• Cq! + on rfi + B\ q

bu \ lees i +bio;q• : oje &:..:'T: - i : ' I '

{jelreral rcnlarks \\IIII SJ>cci6c ccilIInteIIts about tIle !'cnera t rc Itlarks given by
tIle lel>oning autliori ty al!( I t'crrr2rkb iIt><Ipl It+Ci-;{Oriuris \\.pl-k of the (IIIit:Cr
including tIle grit tIll:g.

S.

5-

mi 3862618 ii all aa fa+ral e 3it at{ ara aR Z&ZHI e enId aT,11< VI.dl(i ?i

sj audI a;rfa Ill Here a+al yn 8 f,iv gw©r vua 4tQfa,I ?I ZIa ear ? d}

?qU debiq OIj1'SaWa aIr
Has the officer any special 'charactedstics,_ and/or IAy abilities which would
justi8' his/her selection for special a§signment or/out of turn promotion? if
so, sp£cify,

IRaq:

Place: Signature of the Re\.iewiag Authodty
we 3;eId q in qm:

(Name in block letters)
q<TIT

(Rafaa3landau )
Designation
©udng the period of Report)

araB

Date
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REMA R KS OF THE ACCEPTiNG AURHORJ'rvI iRT - VI

an
t :ace

Idf?fa-Hfaa€} 8 rcd in:
Signature of are Accepting Authorii v

Vice 3ES€ q IIU:

(Name in Neck !eRen)

;#B

iate

gaN:
(f+iitdt3nfB adm )

Designation
(During the period of Report)


