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Report for the year/period

1. 3YPRY BT A9

1. Name of the Officer:

2. O B dRIg
2. Date of Birth:

3. UgAMH/4TRd Ug
3. Designation/post held :

4, 949 U W FR®R FHgfaq & arra

4. Date of continuous appointment to the present grade

5. gdqHME
5. Scale of pay :



6. T SHYDRI SIYferd i/
SIYfId St § Hefdd §
6. Whether the Officer belongs to SC/ST

7. a9 & SR ge, ufRreror o
TR G- & HRU YS! U @1 3afd

7. Period of absence from duty
on leave, training etc. during the year :

HT-2
PART-II

38 RUIET SfYdRT R

GL 3 & B 3afd & IR KU fpu U &1 &1 IRg
o U uf/erafy o SR UT &1 713 faRIw Suaferdl &7 Iead 811 I8 TR 300 Xedl!
3 31 H1 A7), 3R T8 Ruidma et wd fora |

(Brief resume of the work done by the officer reported upon during the period
from to bringing out any special achievements of his/her
during the period (to be filled by the officer reported upon which should not exceed 300 words)




P IG B B! [hdT Jdad! Haver ay &I ad quiid aie  faaroft
i aite srurd Haves af ¥ IRadf ad Bt 37 e} dF gol BRI <t T8
Y| g Tt Ot faavoft g B &t ARk &t S|

Please state whether the annual return on immovable property for the preceding
calendar year was filed within the prescribed dated i.e. 31st Jan. of the date of filling
the return should be given.
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Y[T-3 Ruicepdl AfeRY &1 FyR
PART-III ASSESSMENT BY REPORTING OFFICER

1. ® 3™ RO & 4 1T eR gRT fiu U 9Rga ¥ SR fafrs:
TP fRY Ul & HYT ¥ ¥gHAd Al 78l dl 3gHd g &
HRUT R IR &1 48y ¥ I |

1. Do you agree with the resume of work as indicated by the officer in part Il of the report
and in particular regarding the special achievement, if any, mentioned by the officer. If

not, indicate briefly the reasons for disagreeing with it and the extent of your
disagreement:

2. W=y &I fufd
2. State of Health:

feft: e WY R 9 & d® § Muifa 93! fag o o gRid 9 &%
3{fUg I IuGad Rscl | SHfHoHrad DY |

NOTE: The assessment under columns 3 to 5 below should not be indicated by tick
marking but should be expressed clearly in suitable words:

3(@) faftr 3R faftres Rigra) 1 Fraro 3=, s Jaurfe Ay afRrfra g1

3(a) General knowledge of law legal principal including constitutional law, statutory law
and case law.

@ 394 fafy ) foneht faRiy =z ar wranaei & fo=israr ur &1 g

(B)  Has he specialised in any particular branch or branches of law?
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4. GHGH/BHR a8 B BT TraT
(1) YT / ST T URSY IR B &1 TR

4. Quality of litigation/conveyance work:

Q) Ability to draft pleadings/documents.

2. OOy 91 R & GHE HHA Bl
TUTAT E 0 I TR B 3R T8 B
3R WIYRUIG I GehgH! T I B Pt A |
(i) Ability to present and argue cases effectively
before a court or an Arbitrator and to conduct
litigation generally:

3. HI3UA Bl 3G o BT B GiaT oA
TR 98 34 HY gHIed dxal g

(iii)  In case, entrusted with duties of instructing
the Counsel, manner in which he discharges
these functions:

5. URMNEM® ST JuT oF WR:-

(&) T8 BT BT e fFY UHR HdT |
5. In case entrusted with administrative work:
(a) The manner in which he discharges work:

@) PRI 3R AR 1 fFdzor 7
TG 3R UfRfera &= &1 argdr|

(b) Ability to control and train juniors and subordinates.



o

i fAue™ H dardr :

Promptness in disposal of work:

SRS B A B & 3R AP
BRI YR I R B I B! AT |
Capacity to handle extra work and ability to
work under pressure:

ITRGId UGl HRA o {eTT dTeora:
Readiness to assume responsibility:

fafoRad & 91y I&y -
@) ISR 3R FghHf

Relation with-
(a) Subordinates and colleagues

(9) TR HATTT & SHABTRY

(b) Officers of the administrative ministries:



10. SHMER

10. Integrity:

11. T 916 3R SR UTe

11. Punctuality and amenability to discipline:

12. Y =0 I Ry, e siavrd faared=
3(afY & R UTed fafRry Iuaferat +ft 31

12. Overall assessment including any special
accomplishments during the period under review:

13. 3FIYferd Sfaal / SIgferd SHfadl & s 3R &0 S § frareiadr ;
ARG BN ERS BRI EREIL
(@) ATHIS A1 o Ui ga-=iadm
) ST Sfaa / Syfed SHSfaa)l IR 819 aTd SfATaR) &1 A 3R
Faa & fore 2 iR guTd Hrdarg! A SR 3= a1 feam &1 g
@8 Had 3 HABTRAT & HTHer T URT ST S S Sfa/Sfed SHeifd &
faepTe SR TR&U & ey H PR Hd g | Ale foblt SfUBRY & A H Ig T
I BId1 8 ol U1 IUHT I8 W I P |




13. Effectiveness in the development and protection of Scheduled Castes and / or
Schedule Tribes:
(a) Attitude towards Scheduled Castes and / or Scheduled Tribes.
(b) Sensitivity to social justice
(c) Ability to take quick and effective action to prevent and quell atrocities and ensure
justice to Scheduled Castes / Scheduled Tribes:

(To be filled in only in the case of officers dealing with development and protection
of SCs & or STs. Where the column is not applicable in the case of any officer, it may
be stated against the columns).

14. JS:
@Y /31l ITH/ IJaH/ 3id Vs 3iad F HH)
Tt SIfIHRY P! IFHF Vs T dd I -1 W d I Bl 3T STYRU T 3R
DRI GRIT A D1 51| 39 IS T W oH & 3MeR| BT WY Ieord B |
Grading:
(Outstanding/Very Good/ Good/ Average/Below Average)
(An officer should not be graded Outstanding, uncles exceptional qualities and
performances have been noticed, grounds for giving such a grading should be clearly
brought out)

ROcamar SRt & geier
Signature of Reporting Officer

H (T 3&RTH) -
Name (in Block letters):

UcmH .
Designation :

IRE

Date :



YIT-4 Tl SfeR &1 7d

PART-IV REMARKS OF THE REVIEWING OFFICER

15. GHqae BRI & el Ja1 &1 3afd:

15. Length of service under the Reviewing officer:

16. fordT oMy 39 RUIE & UIT-R H SIUSHRT garT fordl Y & &t a1ed fqu MY
URTT W Rulcwhd! SHeRT & 7d ¥ 950 ¢ 3fG ol df SNgHfd & HRUN 3R
fORaR 1 FQY H Ieorg B |

16. Do you agree with the Reporting Officer in regard to his remarks on the resume of the

work done by the officer as contained in Part 11 of the Report? If not, indicate briefly the
reasons for disagreeing with Reporting Officer and the extent of your disagreement:

17. BT GHITG SR IO &1 9 R

17. Overall assessment of performance and qualities:



18. forarT ST & P18 31 faRivaT g SR / AT B13 3= STYROT 707 7 IRl B,
o St R IR A gd S9! W a1 foRIY Saed-UR o o 3T 99+ qriferd

27 afe T o pumn Jay H 37 U BT Ik B

18. Has the officer any special characteristics and / or any outstanding merits or abilities
which would justify his advancement and special selection for higher appointment out of
turn? If so, mention these characteristics briefly and indicate why you consider him fit for
out of turn promotion?

Rulewhdt Sifirprl & gearer

Signature of Reviewing Officer

T (Y 3HERT H)
Name (in Block letters):

UeiH :
Designation :

IR

Date :



