= © % ]

T

TCTH 5TT BTRAVATATY EVATRT 5T Mg<T5 7l or Tt
FCHM OF CONFIDENT IAL HEPOnT OF STAFF CAR DiIVER /

DESPATC:H RIDEK

U BT &
Taty 1T T e
rare sT1 Taur
GOVEXNWMENT OF INDIA
MINISTRY OF LAW_AND JUST ICE
DEPARTMENT OF LEGAL AFFAILS

Gﬁfﬁiﬁ.’fq T TRUTE |

iieport for the year/period

,4
1-

QT A4T9 :

Name in full :
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Date of birth :
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Date of continuous
appointment to the
present grade s
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Whether permanent, quasi-
Permsnent, temporary ;
FIT ITasRT FFaTag ol I
SFTE awTTa o & [

Whether the officer
bglengs to Scheduled
aste/Schedu {ribe :
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8, Period of absence from duty
on leave, training etc, duting
the year.
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9. State of health
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iv) B€havious — Does he show
proper courtesy and good
manners towards all persons
using the staff caxr ?
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Dbes he keep the car/tempo clean
ant tidy ?
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Technical knowledge and
ability ¢
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Is he Capable of attending to
pretty repairs to the .
car/tempo ?
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Is he economical in the use
of Petrol, Mobile oil etc,

FIT @& arigs § 3tdd
grarscar Jar 7 T odT & -
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for getting proper entries
in the log book s
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Adherence to the trsffic
regulations and Civil
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11, Has he been responsible for any
outstanding work during the
period under review meriting
special commendation ? If so, what?
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12, Has he been reprimanded for
indifferent work or for otherx
causes? If so, brief particulars
may be given ¢
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Signature of the Reporting Officer

Feif "o 3a?T 4 T4
Name (in block letters)

JETH.

Designation
NEEEIS

Dste

: SIERIES| BT §TITED HTaETRTY AT W

qATdal 5T STewTeT araurigds T % T 6H T
& rw?'c‘ﬂf FTEFTYY GTRT U39 % TR0 & qUi: dead € |
e THIT Tawg 3T gTea IRUIT ¥TAPIRT & 9 FEA -r°r%fﬁ
T g7 WSed: STedia BTy |

(Remarks of the Reviewing Officer (Controlling Officer)

The Reviewing Officer should carefully consider and stste
whether he accepts the assessment recorded by the
Reporting Officer in all respects. If he ciffers from

the Reporting Officer, in any respect, the fact should
be clearly statea,
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If the Officer reported upon is s member of SC/ST
please indicate specifically whether the attitude
of the reporting officer in assessing the
performance of SC/ST officer has been fair and
just :
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Signature of the Reviewing Officer :
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