TP HR SIA/IAR TIDHRI P MU= R & g U=
FORM OF CONFIDENTAIAL REPORT OF STAFF CAR DRIVER/DESPATCH RIDER
GOVERNMENT OF INDIA

HART AIPR
(MINISTRY OF LAW AND JUSTICE)

fafe 3tk == JFe

B JATT B drel 3AfA/a¥ & for RaeE)

[EEN

HIIT-| dTRPep faavoT
EH FIAGT/ AR /AT W)

PART-I
PERSONAL DATA
(To the filled by the Ministry/ Department/Office)

0 ATH

Name of full

e fir aiig

Date of Birth

3. ddeTAd
3. Scale of Pay

T A & =R g & ad

Date of Continuous appointment to the
present grade

. TUTS/ Y-TATS / 3TEATS

Whether Permanent/Quasi permanent
/Temporary

T BN I ST/ AT Sl bl &
Whether the officer belongs to SC/ST

QA&TTTTeh T Teheilehl AT

Educational & Technical qualifications

a¥ & NI Pedt, ufAeToT e W
e & BROT 3ET § IguieAfa Hr 7|

period of absence from duty on leave,
training etc. during the year.



9. TATEXT hT &2
9. State of health

10. [AFafaf@a &r araa drdefor

10. Observation on

gigaem

Intelligence

pfd 3R frugegar

Energy and reliability is he willing worker
AT -UTeled

Punctuality in attendance

ww N Ee

11. IER- FIT TTH PR TEH DR BT G
A arel gy Ifhal & ufa faagd 3R 399
ST TgR T &

11. Behavior- Does he show proper courtesy and
good manner towards all persons using the staff car?

12. 3TIRMHA TTeld
12. Amenability to discipline

13. SHATAGRT:

13. Integrity:

14, FIT Ig HR/CFAT P ATH AT W@ ©

14. Does he keep the car/tempo clean and neat?

15. dehatlhl AT 3R AaTdr
15. Technical knowledge and ability

16. FIT I PR/SFAT DI DIET-AET FAFAT
T Thd ©

16. Is he capable of attending to pretty repairs to
the car/tempo?

17.F91 a8 UCldl, Alfdel ddl, 37 &
gaer faderh @ axa ¥

17. Is he economical in the use of Petrol, Mobile oil etc.
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18. 9T a% 9T b H 3R ufafdar g wa
& foT 9 W FRAS HRAT &2

18. Does he take timely action for getting proper
entries in the log book

19. IrArAT fATAT 3R ARG BIfAl BT UTel
19. Adherence to the traffic regulations and Civil laws

20.99 & el gl & ¢

20. number of accidents, if any made in the year.

) BIE gEleATd

a) Minor

) 981 gEleAY

b) Major

21. FIT Ig AT 3af¥ & e v
U & AT fREA Scpr I F v
Seder ® &2 af¢ var & ar &

21. Has he been responsible for any outstanding
work during the period under review meriting
special commendation? If so, what?

22. 77 38 Zer’la d & fou I 31T HRuN @
SieT T &2 Ife o, ar gf&d faaror
fear o ghar ©:

22. Has he been reprimanded for indifferent work or
for other causes? If so, brief particulars may be given:

23.93- (3cpe/ A ZaA/3aA/3NEd/3Ed @ FHA)
(forelr 31T & 3cpe Iz F 9 IF T W
STa deh Y T IFETYROT 0T 3R HrASTHA
ia a & &l sH I F WA & NURT HT TqEA:

Sool@ HY|

23.Grading: -
Outstanding/Very Good/ Good/ Average / Below Average)
(An officer should not be graded outstanding, unless
exceptional qualities and performance have been noticed,
grounds for giving such a grading should clearly be brought out)



ROrEhar HRAAET & &R

Signature of Reporting Officer

Name (in Block letters):
UcTH:

Designation:

GISUECE

Date:

gei{dellehel 3TRBRI bl AT

gafdeliene 3fAH Iauriqdes TR & I8 FYd & & g6 Ruiéadr 3wl
g1 fohd aT fAuRor @ quid: ¥edd 1 Ife & faug &1 aea Rad 7R 4
g HeAd el & d Ig did TUEA: Seolidd &l S |

(Remarks of the Reviewing Officer (Controlling officer)

The Reviewing Officer should carefully consider and state whether he accepts the
assessments recorded by the Reporting Officer in all respects. If he differs from the
Reporting Officer, in any respect, the fact should be clearly stated.

24. fg Ruréara 3fRAHd Agfad snfd/ 3ggRa Sdenid & & df puan f_fafdea: a8
Soold B3 I FIT RUIEHT IfABRY A X/ HABRY & B Hue=T i [Auior, facuat iR
A & AT |

24. If the officer reported upon is a member of a Schedule Caste/ Scheduled Tribe, please

indicate specifically whether the attitude of the reporting officer in assessing the
performance of SC/ST officer has been fair & just.

gAfdelha S & FEAeR

Signature of the Reviewing Officer

FATA:
Place:

Date:



